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HALLFIELD SCHOOL 
AIMS  

 
SCOPE 

All staff and pupils, including EYFS 

 

POLICY STATEMENT  

At Hallfield School we are proud of our learning environment which is happy, secure and purposeful.  This 

positive learning experience draws upon both the traditional values and the more contemporary educational 

developments which have been introduced. 

 

Central to the success and happiness of our school are the strong Christian and family values which are 

underpinned by a robust pastoral care system. 

 

AIMS 

 

1. To provide a safe, caring, happy and high-achieving culture, based on Christian principles, whilst 

welcoming children of all faiths (and none). 

 

2. To enable each child to reach their potential in academic, cultural and sporting areas whilst providing 

them with a foundation to develop a love of learning and curiosity about the world around them. 

 

3. To enable each child to develop socially and emotionally into resilient citizens, displaying courtesy 

and compassion to each other as members of a community. 

 

 

 

ETHOS 

 

At Hallfield we believe that a child’s academic potential and their individual best can only be reached within 

a community that promotes a strong sense of self-worth, wellbeing and happiness, and which is rich with 

opportunity.  

 

We champion the prospect of the brightest futures for our pupils, encouraging engagement in broad range 

of learning experiences and developing attributes that will help them to succeed, such as being creative, 

collaborative, organised and resilient.  

 

To this end, we regularly review and develop our curricular and co-curricular offering to provide the very 

best to our pupils. We believe our diversity is a strength and promote respect and understanding amongst 

all those in our community. 
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